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SUMMARY OF ORIGINAL BILL:  Prohibits granting a preference based on race, 

gender, or ethnicity when hiring to fill a position in state government. 

 

FISCAL IMPACT OF ORIGINAL BILL: 

 

NOT SIGNIFICANT 

 

SUMMARY OF AMENDMENT (004583):  Deletes the word “gender” in the 

amendatory language of the original bill and substitutes the word “sex”. 

 

FISCAL IMPACT OF BILL WITH PROPOSED AMENDMENT: 

 
 Unchanged from the original fiscal note.               
 

 Assumptions for the bill as amended: 

 

•  Currently, Tenn. Code Ann. § 4-21-401, it is a discriminatory practice for an employer 

to fail or refuse to hire or discharge any person or otherwise to discriminate against an 

individual with respect to compensation, terms, conditions, or privileges of employment 

because of  such individual’s race, creed, color, religion, sex, age, or national origin. 

•  Replacing “gender” with “sex” is consistent with existing statute. 

•  Any additional resources needed by the Department of Human Resources or the 

Tennessee Human Rights Commission to investigate any increase in claims can be 

accommodated within existing resources without any increased appropriation or reduced 

reversion. 

 

CERTIFICATION: 

 
 The information contained herein is true and correct to the best of my knowledge. 
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